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PERFORMANCE EVALUATION REPORT
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PART I 
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(TO BE FILLED IN BY THE OFFICER REPORTED UPON)   
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1. Name (in block letters)  
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2. Personnel number    
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3. Date of birth
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4.
Date of entry in service  
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5.
Post held during the period (with BPS)  
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6. Academic qualifications  


[image: image16.png]


 

7. Knowledge of languages (Please indicate proficiency in speaking (S), reading (R) and writing (W)
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8. Participation in conference, seminars, meetings during the period reported
upon.                  
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	Title

[image: image20.png]



	Country

[image: image21.png]



	Duration with date

[image: image22.png]




	
	
	


9.
Period served
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(i) In present post


(ii) Under the reporting officer 
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PART    II
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(TO BE FILLED IN BY THE OFFICER REPORTED UPON)
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1. Job description   
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2. Significant achievements during the evaluation period 
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PART   III
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(REPORTING OFFICER’S EVALUATION)
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1. Comments on the officer's performance on the job
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2. Assessment of officer's
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i)  Strategicvision


(Ability to transform the organization in view
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   of changing environment)
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ii) Integrity


            (Morality, uprightness, honesty and commitment
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iii) Ability to supervise, guide, and motivate subordinates
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iv) Area of professional expertise with recommendations for future posting
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3. Pen picture
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4.
Overall grading
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Name  





         Signature


[image: image43.png]L










[image: image44.png](¥59)




      Designation 





Date 
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